



        Research Objectives

	Research Objectives
	Research Questions
	Research Sources

	1) To understand how the program is developed and delivered.


	How is the program funded?
What organization oversees the program?

What is the program’s approach?

What are the goals/objectives of the program?

What are the components of the program?

What methods are being used to teach/train participants?

How is the curriculum designed and delivered?

How are the participants monitored in their progress?

How are the participants assessed (graded)?

What is involved in the application process?

What is the role of the instructor?

What is the role of the supervisor during the employment placement? 


	Documents:

Past proposals for funding,

Publications on the program,  program website, organization website, funder websites/publications.

Individual interviews: 

Knet staff, funder (INAC) staff, YICT instructors, and sample size of supervisors of past youth workers during the employment placement. 

	2) To understand how the program has shaped the lives of its participants.


	a) Why did you join the program?

b) What was your experience during the program?

c) What did you do after the program?

d) After you took the YICT program, what has been the most significant change in your life?


	Individual interviews 

 Past graduates of YICT program from 1996-2008



	3)To briefly outline a link between program experiences and participant entrepreneurship.


	a) How does your training/employment experience relate to your life now/your future?

What factors have aided you in that pursuit?

What factors have hindered you in that pursuit?

Name 3 things that could help you pursue a business.

Name 3 things that could stop you from pursuing it.

Are there any support mechanisms for graduates once they have finished the program?

Do you have any contact with graduates?


	Individual interviews and/or Focus Group :

Past graduates of program from 1996-2008

Individual interviews:

Key informants, past supervisors of youth workers during the employment component.


